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HEADTEACHER – 
PERSON SPECIFICATION

VC PRIMARY SCHOOL
The following is a summary of some of the main attributes that the Governing Body would wish to see in the successful candidate for Headteacher. This list is not exhaustive, and should be amended to suit the needs of each school, but is offered as guidance. Governors should also refer to “National Standards for Headteachers” (DfES/0083/2004)

	Job Requirements
	Essential
	Desirable

	Qualifications
	1. Qualified teacher status

2. Current Registration with the General Teaching Council

3. Recent and relevant in-service training

4. NPQH – if this is your first appointment as a Headteacher you should either hold a current NPQH certificate or be working towards it
	35. Degree

36. LPSH

	Experience and Knowledge
	5. Experience of school budget management

6. Experience of teaching at KS1 and KS2 

7. Understanding of Foundation Stage Curriculum

8. Knowledge of what constitutes quality in educational provision

9. Understanding of special needs issues and practice

10. Experience of raising standards through assessment

11. SMT experience

12. Working with Governors

13. Leading Performance Management and staff development

14. Experience of core subject leadership

15. Experience of school self-evaluation

16. Experience of positive behaviour management

17. Understanding of small school issues

18. Understanding of OfSTED and Denominational Inspection

19. Understanding of the Headteacher’s responsibilities and accountability to pupils, Governors, parents, LEA, Diocese and wider community
	37. SIMS training completed

38. Teaching at Foundation Stage

39. SENCo experience

40. Experience of teaching mixed age classes

41. Headteacher or experienced Deputy 

42. Experience of being a Governor

43. Experience of leadership and management in small schools

44. Management experience of OfSTED and Denominational Inspection

	Skills
	20. Skilled classroom practitioner

21. ICT literate

22. Good communication skills

23. Ability to build effective relationships with all members of the school community

24. Ability to liaise effectively with external agencies

25. Ability to ensure that resources are efficiently and effectively used to achieve school’s aims and objectives

26. Ability to lead Christian collective worship 

27. Ability to promote pupils’ spiritual, social, moral and cultural development
28. Ability to analyse performance data, establish benchmarks and set targets for improvement

29. Ability to monitor, evaluate and develop teaching for learning

30. Good leadership and management skills
	45. ICT co-ordinator

46. Experience of using ICT in management



	Qualities
	31.  Ability to support maintain and develop the Christian ethos of the school

32. Person with a clearly articulated vision for the future development of a distinctive and effective CE school 

33. Person who values and has high expectations of each child

34. A commitment to develop partnerships with other educational providers

35. A commitment to inclusion and positive strategies to promote this
	


BOARD OF EDUCATION	Director Chris Shepperd


	Director & Adviser to Schools	01722 428420


	Buildings & Finance	01722 428425


	Fax Number 	01722 328010


	Email 	� HYPERLINK "mailto:education@salisbury.anglican.org" ��education@salisbury.anglican.org�


	Website	� HYPERLINK "http://www.saled.org" ��www.saled.org�











  Director/ Advisor for schools 01722 428420, Governors / Admissions 01722 428424, Children/Youth 01722 428427, Diocesan Education Centre, Devizes Road, Salisbury, Wiltshire, SP2 9LY

The Salisbury Diocesan Board of Education is a company limited by guarantee (No. 464306) and is registered as a charity (No. 1059195)


