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Document 3
Appointing a Headteacher in a Church of England School

Guide to the Law

Voluntary Aided Schools
The Headteacher is the key figure in the school. The governing body may give preference to any candidate whose religious opinions and worship are in accordance with the tenets of the Church of England.

Candidates must meet the staff qualification requirements (currently Qualified Teacher Status, registration with the General Teaching Council, and NPQH achieved for applicants for their first Headship.)

1) The governing body are the employers (not the LEA). They determine the school’s employment policies.

2) Full governing body must set up a selection panel of at least 3 governors. (Since Foundation Governors are in the majority on the governing body, the expectation is that they will be in the majority on the selection panel.) (They need to ensure that proper minutes of the setting up of the selection panel are kept)

3) Governing Body may agree to accord advisory rights to the LA. (Where they have not accorded these rights, the Secretary of State, depending on the circumstances, may determine that such rights be accorded) Where they have been accorded these rights, the LA representative may attend all relevant meetings of the selection panel to offer professional advice, but only governors on the selection panel may vote. 

4) Where the LA has been given advisory rights then the Diocesan Director of Education has the same rights.

5) Selection panel must advertise vacancy throughout England and Wales.

6) Selection panel must provide LA with details of any candidate selected for interview. If the LA write to the selection panel about the unsuitability of any candidate within 7 days, the selection panel must consider the LA’s representations and if they still interview that candidate and wish to recommend that candidate to the governing body, the selection panel must respond to the LA in writing and make the correspondence available to the governing body.

7) The selection panel interview applicants shortlisted.

8) After interview, an offer of employment can only be made “subject to the ratification of the governing body.” Governors need to set up a full meeting of the governing body as soon as possible after the interview, to ratify the decision. (Again, ensure that this is properly minuted.)

9) If there is no recommendation to appoint, governors may re-advertise the post or select another candidate from among those already interviewed.
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