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We are trusting God for someone who:  
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https://maps.app.goo.gl/JdRzmWgSEuhiVzpy6


 

http://alderbury.wilts.sch.uk/
http://www.alderburypreschool.org/
http://www.trafalgar.wilts.sch.uk/
http://www.bishopwordsworths.org.uk/
http://www.swgs.wilts.sch.uk/
http://www.wyvernsteds.org/
http://www.sjcs.org.uk/
http://www.wiltshire.ac.uk/salisbury-campus
https://www.salisbury6c.ac.uk/
https://www.brock.ac.uk/sixth-form/
https://www.totton.ac.uk/


 

 

 

 

 

https://salisbury.anglican.org/whoweare/making-jesus-known-/
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Revd Peter Ostli - East - Rural Dean 

 

 

 

 









http://clarendoncofe.org/tv2025


On 21 May 1991, the Privy Council approved a pastoral scheme for the establishment 

of a new Benefice called the ‘Alderbury (Team Ministry)’ which consisted of the Parishes 

of Alderbury, West Grimstead, West Dean with East Grimstead, Farley with Pitton and 

Whiteparish. The Team Ministry was to consist of a Rector and two Vicars.  A former 

Reader (and husband to the resident self-supporting minister) who lived in West Dean 

wrote in 2008 that on first establishment:   

‘There had been no formal advice from the Diocese, at that time or 

subsequently, as to what a Team should be, how it should operate, or how the 

individual parishes should relate to one another. Each Team was expected to 

work out what being a Team meant for them in their particular situation. 

Whether or not there was informal advice given to Rectors is only a matter for 

speculation.’    

24 years on 

The Clarendon Team is 24 years old this year.  Shortly after the retirement of the Rector 

of Winterslow in 2000, a new team ministry was formed from the old Alderbury Team 

and the parish of Winterslow.  The name ‘Clarendon Team’ was chosen “(mostly on 

egalitarian grounds) to avoid naming the new team after one of the parishes”. 

Clarendon being a large (extra parochial) estate lying between Pitton and Alderbury 

which was a former royal hunting lodge.  The original, time-limited, Order made in 

2001 was replaced in 2005 with a new Order with no expiry date. 



Since that time, there have been various iterations of what is meant by being ‘team’ in 

the relationship between the Clergy, the Parishes and Churches - and where the Rector 

is based. Initially, when Clarendon operated as a group of Parishes, little authority was 

delegated to the Team.  The Parishes did agree to worship together on fifth Sundays, 

to delegate acceptance and approval of candidates for training as SSMs, OLMs and 

LLMs and to fixed service times across the Team, any variation to which required the 

consent of the Team Council.  But an essential, then and now, is for the Team to have 

a Team Council to whom the right of appointment is delegated by each parish.   

 

In 2012 it became clear that we needed to clarify how we operated as a Team Council.  

A Governance Working Party with all members of the clergy and one member from 

each parish was set up.  In summary, our conclusion was to try not to change the legal 

basis of operations but to delegate greater responsibility and authority to the Team 

Council (excepting local finance and buildings) and to streamline policymaking and 

administration.  To this end, we have Clarendon policies ranging from Admission to 

Communion to Safeguarding which are first reviewed by the Team Council and then 

adopted by each PCC.  The Team Council, chaired by the Rector and the elected Lay 

Chair meets at least five times a year to discuss matters of common interest, work 

through an annual agenda, plan events and so on.  We have employed a Team 

Administrator since 2007, who is paid by a precept from each PCC and by the retention 

of a percentage of the fees due to the parishes for pastoral offices. We have just 

employed an additional administrator assistant so that we have security to cover 

during vacancies and for succession.  

September 2025 

Sept 21st 2025 


