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Description automatically generated]Role Description & Person SpecificationDiocesan Advisory Committee (DAC) Member – Architect

	Key Purpose
	To provide effective guidance to the Diocesan Advisory Committee (DAC).

	Key Relationships
	Chair of the DAC / Diocesan Secretary

	Location
	Remote working with 3 in person DAC meetings and occasional site visits

	Duration
	Up to two years, which can be extended for a further term of six years.

	Benefits
	As part of the DAC, you will be utilising your expertise to contribute to the preservation and meaningful development of historic church buildings. You will be able to positively influence how churches develop as vibrant centres of worship, community, and heritage. In doing so you will also be supporting local volunteers by ensuring their churches facilitate the good work they do within their communities. In joining the committee, you will be part of a collaborative and knowledgeable team engaged in heritage and ministry. The wide range of subjects the committee advises on means that you can develop your own knowledge and career, whilst gaining insight into the ecclesiastical planning and conservation process.

Please note that expenses can be claimed for this role.



	Overview of the role and accountable line manager

	To provide expert architectural advice as a member of the Diocesan Advisory Committee, supporting the care, conservation, and development of church buildings in line with the Church’s mission, statutory obligations, and the Faculty Jurisdiction system. This role will report into the Chair of the DAC & Diocesan Secretary.



	Main Responsibilities

	Attend and actively participate in DAC meetings, contributing architectural expertise to the review of applications for works to church buildings and churchyards.
Offer pre-application advice to parishes on design, feasibility, and planning of proposals, with a sensitivity to liturgical needs and heritage significance.
Assist in the assessment of proposed works, including repairs, reordering, extensions, accessibility improvements, and sustainability upgrades.
Undertake site visits as required to provide informed and context-specific advice.
Engage with the architectural, liturgical, and pastoral dimensions of proposals, helping to balance heritage conservation with the church’s evolving mission.
Collaborate with other professionals on the DAC, including archaeologists, conservation specialists, and clergy, to provide integrated and well-rounded advice.
Remain informed about relevant developments in conservation practice, planning legislation, sustainability standards, and ecclesiastical architecture.



	Time Commitment

	Nine meetings a year for 2-3 hours (this includes three in person meetings with a virtual option). Occasional site visits and regular consultation requests via email on matters relevant to the post holder’s expertise.




	Person Specification

	Attributes
	Essential
	Desirable

	Knowledge & Experience
	A registered architect with experience in the care, adaptation, or design of historic or ecclesiastical buildings.
Accreditation in conservation (e.g. AABC, RIBA Conservation Register).
A good understanding of conservation principles and best practice.
Commitment to the Church of England’s mission and the role of buildings in worship and community life.
Strong communication skills, with the ability to provide clear, balanced advice to parishes and colleagues.
Collaborative mindset and respect for differing views and disciplines.
Awareness of the challenges and opportunities in adapting historic churches for modern use.
	Member of Ecclesiastical Architects and Surveyors association (EASA)
Familiarity with the Faculty Jurisdiction Rules and the Church of England’s legal and pastoral framework.
Experience working with statutory bodies (e.g., Historic England, local authorities).
Interest in or knowledge of inclusive design and environmental sustainability in church contexts.

	Behavioural Requirements/ Competencies 

	Clear commitment, vision and passion for the work of the committee. 
Excellent interpersonal and communications skills, capable of relating well to diverse stakeholder groups.
Good, independent judgement and willing and confident to challenge established models and ideas. 
A commitment to Nolan’s seven principles of public life:  selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 
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