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Description automatically generated]Role Description & Person SpecificationDiocesan Advisory Committee (DAC) Member – Heating Specialist

	Key Purpose
	To provide effective guidance to the Diocesan Advisory Committee (DAC).

	Key Relationships
	Chair of the DAC / Diocesan Secretary

	Location
	Remote working with 3 in person DAC meetings and occasional site visits

	Duration
	Up to two years, which can be extended for a further term of six years.

	Benefits
	As part of the DAC, you will be utilising your expertise to contribute to the preservation and meaningful development of historic church buildings. You will be able to positively influence how churches develop as vibrant centres of worship, community, and heritage. In doing so you will also be supporting local volunteers by ensuring their churches facilitate the good work they do within their communities. In joining the committee, you will be part of a collaborative and knowledgeable team engaged in heritage and ministry. The wide range of subjects the committee advises on means that you can develop your own knowledge and career, whilst gaining insight into the ecclesiastical planning and conservation process. Please note that expenses can be claimed for this role.



	Overview of the role and accountable line manager

	The Diocese is seeking an individual with expertise in heating systems—particularly low-carbon and sustainable technologies—to join its Diocesan Advisory Committee (DAC). This voluntary role focuses on advising parishes and the DAC on appropriate heating solutions for church buildings that align with the Church of England’s net zero carbon commitments and the practical needs of worship and community use. This role will report into the Chair of the DAC & Diocesan Secretary.



	Main Responsibilities

	Provide informed and constructive advice on proposals affecting accessibility within churches and churchyards, including alterations, extensions, and new facilities.
Evaluate applications for faculty (legal permission for changes to church buildings) to ensure that accessibility needs are identified and appropriately addressed.
Promote inclusive design and best practice in physical, sensory, and cognitive accessibility, while being sensitive to the historic and architectural significance of church buildings.
Support parishes in understanding their obligations under accessibility legislation and diocesan policies.
Attend DAC meetings and site visits as required.
Collaborate with other DAC members, including architects, surveyors, liturgists, and heritage professionals, to provide balanced and multidisciplinary advice.
Contribute to DAC training sessions and workshops for parishes and professionals, where appropriate.



	Time Commitment

	Nine meetings a year for 2-3 hours (this includes three in person meetings with a virtual option). Occasional site visits and regular consultation requests via email on matters relevant to the post holder’s expertise.




	Person Specification

	Attributes
	Essential
	Desirable

	Knowledge & Experience
	Professional experience in building services engineering, mechanical engineering, energy consultancy, or a related discipline with a focus on heating systems.
Strong understanding of low-carbon and energy-efficient heating technologies and their application in heritage or complex buildings.
Commitment to environmental sustainability and the Church of England’s target of net zero carbon emissions by 2030.
Ability to explain technical concepts clearly and sensitively to non-specialists, including clergy and parish volunteers.
Willingness to work within the frameworks of conservation, planning legislation, and the Church’s faculty jurisdiction system.
	Experience with historic buildings, listed building consents, or working within conservation contexts.
Familiarity with the liturgical and community functions of churches.
Membership of a relevant professional body (e.g. CIBSE, IMechE, Energy Institute, or similar).
Understanding of or willingness to learn about the structures and processes of the Church of England.

	Behavioural Requirements/ Competencies 

	Clear commitment, vision and passion for the work of the committee. 
Excellent interpersonal and communications skills, capable of relating well to diverse stakeholder groups.
Good, independent judgement and willing and confident to challenge established models and ideas. 
A commitment to Nolan’s seven principles of public life:  selflessness, integrity, objectivity, accountability, openness, honesty and leadership.
	







The Salisbury Diocesan Board of Finance is a company limited by guarantee registered in England and Wales, no. 17442
Registered charity no. 240833. Registered Office: Diocesan Office, Emmaus House, The Avenue, Wilton, Salisbury, SP2 0FG	2
image1.png




