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Working for children, young people, schools an

Welcome!

e Do you have a passion for offering children and young people opportunities to discuss big issues,
explore their worldview, make a difference in their communities and have opportunities to develop
and practice faith as part of a worshipping community?

e Have you enjoyed success in work with children and young people?

e |s this opportunity the exciting next challenge which you are looking for?

We are delighted to share with you that the Salisbury Diocesan Board of Education in its last rigorous external review
(inspection) was judgedas an or gani satiy,n fodr 9 ig@htrTheaesen re@ottedmn r at i
the, ‘strong sense of teamwork, support for one another and commitment to promoting a ‘can do’ culture, praising

the Board of Education’s* r esponse to change and i tcylhqvauatiegnhe dhigidken t o
and young people’s work it emphasised the ‘enthusiasm, energy and focus’ and the ‘clear vision and strategy for

taking this work forward’. It highlighted that within CYP work ‘there is tremendous energy’ ‘which is inspirational’.

Since 2018 The Diocesan Board of Education began developing a model of community hubs to deliver support in the
diocese for work with Children and Young People, this is transforming both our support for this work and its impact.
We are now seeking a new team member with an absolute passion for work with children, young people and adults
to enable us to continue and extend this work.

This post offers a unique and exceptionally exciting diverse blend of opportunities. Among other roles, our new
community hub development adviser will:
e Lead key aspects of the Diocesan Board of Education’s community hub strategy, helping us to meet the
needs of parishes and schools playing a significant part in shaping a transformed approach to CYP work.

e Build strong relationships with church and school leaders in hub areas enabling the development of
provision with a focus on Mental Health and Wellbeing and supporting young people to make positive
choices and bring about change.

Our commitment to the Community Hub Development Advisors will be to support them in their new role and to help
them to flourish. The post holder will be guided and encouraged by the current senior children and young people’s
advisor. As with all of our team, we will invite our new advisors to innovate and to disturb the status quo!

Our new Community Hub Development Adviser will take up post at the beginning of January 2022 although we will
consider a later start if this is right for our chosen candidate.

Most importantly, at its very core, the Diocesan Board of Education puts children, young people and church and
school leaders first. We must —and we will — continue to walk alongside parishes and schools and educational
partners to ensure the very best for each and every child and young person in our diocese. That is why we very much
hope that, should you identify with our vision, you will be inspired to make an application.

A full copy of the Community Hub strategy is also included for your information. Please do not hesitate to contact
Lizzie Whitbread our Senior CYP Advisor, (01722 744538) for an informal conversation or if you have any questions.

Kind regards

77

.

Canon j_by Tubbs
Director of Education
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Job Description
Job Title:

Community Hub Development Advisor; Children & Young People’s Mental Health & Wellbeing
Responsible to:

Senior Advisor for Work with Children & Young People

Key purposes:

To lead on the development of local initiatives that support CYP mental health and wellbeing in community
hub locations. As part of the work in the diocesan priorities of Transforming lives and communities,
collaborative leadership and discipleship and evangelism.

Rationale: Young people across the diocese express a desire to discuss big issues, explore their worldview
and have opportunities to develop supportive relationships with trusted adults and peers. This post will
provide practical support, through the community hub model to:

e Enable parishes and schools to work in their communities to provide meaningful opportunities for
young people to improve their mental health and wellbeing and develop a strong holistic culture of
MHWB.

e Support young people’s engagement in personal and spiritual development and reflective practice.

Develop community and school based support that meet needs of children and young people and
creates a culture of instinctive engagement with CYP

KEY ROLE A: To develop collaborative, innovative local projects that work alongside children and young
people to respond to their mental health and wellbeing needs in their local communities. Responsible
for enabling the development of provision in line with the community hub strategy. Equip church, school
and community leaders so that they are confident, instinctively engage with CYP and are able to sustain
the provision beyond advisor involvement.

1. To train and equip local leaders (children and adults) and develop partnerships with other
organisations that lead to provision that improves CYP mental health and well-being and
enables CYP to be innovative and have agency in their communities to bring about change.

2. To support leaders (children and adult) in planning, implementing and evaluating impact of
their work.

3. To manage a transition to the provision being run by leaders from the locality, without the
involvement of the advisor, so that it is sustainable and embedded in the life of the local
community across church, school and home settings, through the recruitment and training
of local leaders from the church, multi academy trusts and wider community and creation
of a culture of instinctive engagement with CYP

4. As part of the CYP Team contribute to the ongoing strategic development of diocesan work
with CYP with a particular focus on MHWB and a culture that instinctively prioritises CYP.
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KEY ROLE B: To hold the overview of allocated community hubs, building relationships with local leaders
looking for opportunities to build cross diocesan networks and provision that meets the locations vision.

1. Work with Senior Adviser to establish links with key leaders across specified community hubs and in
new hubs carry out CYP consultation and create vision with local leaders, children and young
people in line with the community hub strategy.

2. Hold overview of provision in named locations and link appropriate advisers to local leaders to
build provision related to their areas of expertise

3. Work with the Community Hub project officer to record activity and impact for specified locations
and coordinate hub input and support across all areas of the community hub work.

KEY ROLE C: To support the development of opportunities for CYP voice to shape and lead work across
the DBE and DBF, in line with the organisational priorities

1. To model and promote good practice related to CYP participation across all areas of responsibility.
2. To support local leaders and diocesan staff in developing the understanding and skills to enable and
listen to the voice of children and young people in this work and for this to be a catalyst to culture

change that prioritises CYP in the church.

KEY ROLE D: Other diocesan priorities

1. To maintain a robust, up-to-date understanding of all relevant legislation and government policy
relating to the leadership of effective provision and safeguarding.

2. Participate in staff development, the approved DBE professional development system and team
meetings, as appropriate, as part of the advisory team.

3. Make a significant contribution to the wider DBE communications around work with CYP in this
field.
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Diocesan CYP Mental Health and Wellbeing Support Worker
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Bringing the following personal competencies to the job makes a successful outcome more likely:

Criteria Essential Desirable
1 Demonstrate their ability to positively engage and interact with E
children and young people.
2 Proven experience of leading effective work with young people in E
the area of mental health and wellbeing.
3 Proven experience of leading effective work with young people in E
formal and informal settings and supporting leaders to do the
same e.g. schools, youth work, social work, and pastoral work.
4 | Up to date knowledge of safeguarding and safe working practices E
and experience of working in this way and supporting others to
do the same.
5 | Ability to work collaboratively, building and brokering effective E
relationships quickly.
6 | Demonstrate ability to think strategically, plan effectively, D
manage own time to work independently at pace.
7 | Ability to communicate effectively with a wide range of people of E
all ages, inspiring them to action, e.g. face to face, digitally.
8 | Ability to work within and support the ethos and values of a E
Christian organisation
9 | Active Christian faith and ability to appropriately relate this to D
aspects of the role.
10 | Ability to think and act creatively, overcoming barriers and taking E
others with you.
11 | Relevant professional qualification. D
12 | Experience of evaluating impact of work and producing evidence D
based reports.
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General Terms of Employment

Employer

Salisbury Diocesan Board of Education /SALED Ltd

Contract Type

Fixed term for three years (funding secured for a three year post)

Probationary
period

A probationary period of 6 months is applicable in this post

Notice Periods

Following probation, the appointment will be subject to 3 months’ notice in writing on
either side.

Salary

£25100 - £27372 FTE

Diocesan Board of Education/SALED Ltd offers a non-contributory pension scheme,
based on 15% of salary that can be increased by 3% if a matching 3% contribution is
made by the employee.

Hours of Work

21 - 35 hours per week over 3 to 5 days - With occasional evening and weekends. We
are open to talk about flexible working

Leave Annual leave is 36 days for a full time equivalent. This is made of 24 days annual leave, 4
office closure days and 8 bank holidays.
Location The Diocesan Education Centre, Wilton, will be the office base. The post holder will be

expected to travel throughout the Diocese to complete their work, regular working from
home will also be expected. There is a non-smoking policy in the diocesan offices.

Travel Expenses

If applicable, these are paid in accordance with the Diocesan Expenses Policy.

Application

Please use the application form provided and return to Chelsea Sowden by Friday 5™ November 2021

09:00am.

Interviews will be conducted on Thursday 18™ & Friday 19t November 2021

Chelsea.sowden@salisbury.anglican.org;

CV’s will NOT be accepted or considered.
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Living and working in Wiltshire

Where else in the UK will you find England’s first safari park, the highest concentration of prehistoric sites
in Europe and the UK’s tallest cathedral spire? It's got to be Wiltshire with the safari park at Longleat, the
World Heritage sites of Stonehenge and Avebury and the Cathedral Spire in Salisbury!

Explore historic houses and gardens including Stourhead and Bowood, spot White Horse hill figures and
shop ‘til you drop at the Swindon Designer Outlet and the vibrant city of Salisbury and discover some of
Wiltshire’s Conservation Churches too.

You'll discover a huge variety of events from music festivals,
a literature festival, food and drinks festivals to arts events.
Wiltshire has events, year-round, including some rather
famous international festivals, sporting events at Salisbury
Racecourse and Castle Combe Circuit as well as traditional

events like the Downton Cuckoo Fair and illuminated

carnivals across the county.

If you are a keen theatre goer then a visit to Salisbury Playhouse is a must for there’s the chance to see
productions before they break the London stage. See performances and concerts at the Wiltshire Music
Centre in Bradford-on-Avon.

Wiltshire is proud to have award-winning dining with three Michelin starred restaurants at some of our
prestigious hotels as well as AA rosettes for fine dining. Keep an eye out for the Wiltshire Food & Drink
logo which is awarded to properties that meet certain criteria regarding sourcing local produce.

The keen foodies amongst you may want to follow one F.-—

of the food trails, head to one of the Wiltshire farmers’
markets for fresh produce directly from the supplier, or
perhaps improve your culinary skills at a cookery school.

Wiltshire is also lucky to have some fine vineyards and
breweries, including the Wadworth Brewery famed for
its 6X beer. Why not also sample local cider and apple

juice too — often found in the local farmers’ markets.

Wiltshire has lots of amazing places to explore; discover more about Salisbury, Swindon, Bradford-on-
Avon, Trowbridge, Royal Wootton Bassett, Cricklade, Calne, Amesbury, Marlborough, Devizes,
Chippenham, Tisbury and Corsham as well as other towns and villages.

Information from www.visitwiltshire.co.uk



http://www.visitwiltshire.co.uk/

